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ABSTRACT
To critically evaluate, via a series of empirical studies, existing trust paradigms to explore their implications for trust in western and nonwestern cultures, and reveal situational moderators that influence the relationship between trustworthiness indicators and trust. Deliverables to include, but not limited to, model development, publications, empirical foundation for guidebook development. ii
SUBJECT TERMS
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iii -"A one-size-fits-all deterrence strategy will not suffice in the future joint operating environment. Such an approach assumes that we fully understand the thought processes, strategic culture, and value hierarchy and can precisely ascertain 'red lines' of the enemy" (Joint Operating Environment, 2010; p. 64).
• The necessary Precision Influence can be realized through basic and applied research in the social sciences -Ability: that group of skills, competencies, and characteristics that enable a party to have influence within some specific domain.
-Benevolence: extent to which a trustee is believed to want to do good to the trustor, aside from an egocentric profit motive.
-Integrity: perception that the trustee adheres to a set of principles that the trustor finds acceptable.
 To date, there have been no such studies that have empirically tested this model in different cultures. IndividualismCollectivism Continued….
• Collectivism: characterized by value of the group above self, emphasize relationships and group goals, motivated to maintain harmony, and evaluate life based on collective needs  Judgment-oriented -Integrity strongest trust predictor in politically sensitive situations, e.g., performance appraisal system (Mayer & Davis, 1999; Mayer et al., 1995) H4: Participants will select applicants with higher ability in direct involvement situations (e.g., direct supervisor)
H5: Participants will select applicants with higher integrity in judgment-oriented situations (e.g., non-profit org) 
 Behavioural Measures
-Speech: think-aloud protocol was used for CLM -Interactive Behaviour:
• mouse trajectories, selection, typing, browsing activity (attentional focus) • Pilots -Pre-pilot material and experiment tool design completed -Pilot experiments were conducted in mid-2011 -Content/manipulations were tested for bias using Survey Monkey.
-A student group from University of New South Wales (Australia) (UNSW) (30) participated
• Wright-Patterson team visited Sydney late August 2011
-Trial runs, pilots and think-aloud tests, final interface designs -Planning for data collection, analyses and next stage proposal.
• Study/Participants -Australian group: 90 students from the University of Sydney participated in the user study in November 2011 -Malaysian group: 130 students from Sunway University participated in the user study in July 2012
-US group: data collection in progress 
Analysis Summary
• Analysis of Data from Australian site:
-Subjective Analysis of CL (to validate the experiment design)
-Collected at the end of both the high load and low load task sessions -Based on a 7-point Likert scale (1="Extremely easy" and 7="Extremely difficult").
-Mean ratings: 
Continued…..
• Analysis of Data from Australian site: 
